
 
Shrewsbury High School, GDST   
  
JOB DESCRIPTION:   
Teacher of Flute (Peripatetic) 
________________________________________________________________ 
 
Job Purpose - To develop Flute technique and musicianship and to nurture a love of playing the  

instrument and performing in ensembles. 
 
You are engaged as a self-employed individual and must have your own public 
liability insurance, subscribe to the DBS update service and pay for the use of  
the Schools’ facilities at the current rate of £5 per term.  

 
The School  
Shrewsbury High School is a vibrant, independent day school, situated in the heart of Shrewsbury, 
on the banks of the River Severn, educating girls all through from 4-18. We are one of the leading 
independent schools in Shropshire - the best-performing girls’ school at A-level, the best school 
overall at GCSE and the only all-through all-girls school in Shropshire.  
 
The Music Department  
Music has, for many years, played a major role in the life of the School. Many pupils have gone on 
to be accomplished professional musicians, with pupils regularly entering leading universities and 
music colleges to continue their studies. There are two permanent music staff at the school, and 
fourteen visiting instrumental teachers. There are many musical ensembles running at the school, 
including string quartets, big band, symphony orchestra, rock bands, concert band and numerous 
others. There are also three choirs and a glee club which are all extremely popular. There is also 
scope to run your own wind or flute ensemble in the department. 
 
Main Responsibilities  
The School is looking to employ a visiting teacher of Flute to join the current Woodwind team of 
three. The ability to teach the Clarinet would be desirable but is not essential.  
 
Pupils are taught classical repertoire and technique, while being encouraged to use this 
foundation to explore lighter repertoire, according to their taste.  
 
Exams are not compulsory, but many pupils choose to take AB, Trinity, and Guildhall exams.  
 
Other Responsibilities  
The post involves teaching pupils 30-minute lessons on an individual basis. Throughout the year, 
music teachers are required to offer 30 lessons per pupil per year, ensuring that times of special 
events are avoided, as publicised by the Director of Music. 
  
As part of your responsibilities covered by the hourly rate, teachers are expected to formulate 
their own timetables, and to give at least one week’s notice of any alteration to the pupils and the 
Director of Music. A Music Teacher is also expected to keep a register, to report any absences on a 
weekly basis, and to write reports as required. It is also expected, as with all other school 
employees, that a music teacher will remain current with any mandatory training, such as Child 
Protection and health and safety training, as reasonably requested by the School.  
 
 
 



 
 
 
Knowledge and Skills Required  
Essential - Candidates should have an appropriate teaching /or equivalent professional 
qualifications and experience and have extensive recent relevant teaching / practical experience. It 
is anticipated that all staff engaged in instrumental teaching will have an active performance and 
practitioner profile and will be engaged with the development of best practice in musical 
performance and its assessment, as well as in current developments in pedagogy.  
 
Desirable - While accompanying skills are not essential, they are desirable.  
 
Other  
The Job Holder’s responsibility for promoting and safeguarding the welfare of children and young 
persons for whom s/he is responsible, or with whom s/he comes into contact will be to adhere to 
and always ensure compliant with the School’s Child Protection Policy Statement. If, while carrying 
out the duties of the post, the Job Holder becomes aware of any actual or potential risks to the 
safety or welfare of children in the school s/he must report any concerns to the School’s 
Safeguarding Lead. 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 


