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At Shrewsbury High School, we know that each student is an individual and every individual 
has different needs. Where possible, all teachers endeavour to meet every pupil’s need 
within the classroom through excellent teaching and comprehensive departmental support. 
However, sometimes there needs to be more targeted support.   
 
The SENDCo at Shrewsbury High School actively promotes the inclusive ethos of the school 
and co-ordinates provision through regular training, liaising with staff, identifying needs of 
students, implementing and monitoring support plans, and working closely with families to 
ensure students are well supported. As SEND is a whole school priority, the SENDCo works 
closely with the Senior Leadership Team. They advise the Senior Leadership Team on best 
practice to support students identified with SEND and EAL, regularly monitor progress of 
those students, and measure the impact of the strategies provided.  
 

The SENDCo leads the Learning Enhancement department which comprises of two subject-
specialist Teaching Assistants. Our Teaching Assistants have an active role in the school 
community, and regularly meet with Heads of English and maths to improve their practice 
within lessons.  The Learning Enhancement department delivers one-to-one and small group 
intervention sessions based on student needs, and also act as Learning Mentors to support 
students pastorally.   This includes activities and clubs to support students socially and to 
build communication skills. 
 
 
 
 
 
 
 
 
 
 

 

 
 



The Application Process 

 
Salary – GDST Salary Scale – Exact salary will depend upon experience and will be discussed 
at interview.  The GDST has its own pay and grading structure, and system of career and pay 
progression.  Pay bands are reviewed annually, in consultation with the GDST’s recognised 
trade union, the National Education Union (NEU). 
 

Applications – We invite interested candidates to apply with a letter of application and a 
completed GDST Application Form.  The closing date for all applications is 12 noon on 

Wednesday, 20th May 2020.  Successful candidates will be invited for interview which will 
take place week beginning 1st June 2020.  We welcome applications from all parts of our 

community and we aim to employ staff who are best qualified for the post. 
 

Pre-Employment Checks – All appointments will be subject to two satisfactory references 
(which will be taken prior to interview), disclosure check by the Disclosure and Barring 
Service and medical fitness for the role.  Where applicable overseas police checks and 
prohibition from teaching and management checks will also be completed.  All checks must 
be completed before employment at the School can commence. 
 
Safeguarding and Child Protection – Any applicant who is offered an interview will be asked 
to provide official documentation to verify their ID, address and right to work in the UK.  It is 
also normal practice for the School to ask for original qualifications and professional 
membership documents to be presented at interview, as detailed on their application.  
Photocopies or certified copies will not be accepted.   

 
Shrewsbury High School and the GDST are committed to safeguarding and promoting the 

welfare of children. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Information about our School & the GDST 
 

Founded in 1885 by the Girls’ Day School Trust, Shrewsbury High School is a forward 

thinking, dynamic and vibrant independent day school with a reputation for academic and 
pastoral excellence.  We are situated in the heart of Shrewsbury, educating girls from 3-18 

and boys from 3-13.  The Senior School has been located on Town Walls for over 100 years 
and our fully co-ed Prep School is located a short walk away on Roman Road. 

 
We are an inclusive, caring and purposeful community, with a healthy sense of fun and 

adventure and a commitment to innovative teaching and learning alongside a rich and 
varied co-curricular programme. 

 
We aim to bring out the best in each and every pupil, regardless of their starting point or 
background and believe that school should be an exciting journey of discovery that opens 

doors to a world of possibilities.  Shrewsbury High is poised for the next stage of 
development and we are confident that we can provide a truly inspirational learning 

environment and an extremely rewarding place to work. 
 

We seek to foster intellectual risk taking, build resilience and reward endeavour so that our 
girls will develop into self-confident, forward thinking young women ready to make a 

difference to the world in which they live. 
 

We value strong relationships with our parents, local community and alumnae and we have 
a dedicated and talented team of staff who provide a remarkable environment in which to 

learn. 
 

The Girls’ Day School Trust is the UK’s leading network of independent girls’ schools, with 23 
schools and 2 academies throughout England and Wales.  It educates 19,000 students and 

employs 3,500 staff.  As a charity, it is committed to our students, not to generating profits 

for any shareholders.  The GDST is determined to improve social mobility and help every 
pupil fulfil their potential.  It provides 1,100 bursaries and scholarships in its schools and 

also works with state schools and universities on projects which have helped to raise pupils’ 
aspirations. 

 
 

 
 

 
 



Some of the Benefits of working for the GDST and Shrewsbury High School 
 

 Our pupils are well behaved, well-motivated and high achieving.  Parents are 

supportive and interested in their children’s education. 
 

 Working for a network of schools enables staff to have direct email contact with staff 
at all schools enabling staff to share ideas and resources and seek advice on 

research, new initiatives or policy. 
 

 The GDST Hub has a central collaboration area for staff to share ideas through its 
department of innovation and learning. 

 
 The GDST organises a central training programme which all staff can access.  In 

addition, training grants or loans can be applied for to help towards the cost of 
additional qualifications. 

 

 All staff are entitled to a free lunch, coffee and tea during term time. 
 

 The academic year for teaching staff is 173 days + 6 staff training days.  Holiday are 

usually 3 weeks for Christmas; 3 weeks for Easter; 7 weeks for Summer.  1 week for 
each half term in October, February and May. 

 

 All teaching staff are provided with a school laptop and ipad and interest free 
computer loans are also available for personal use 

 
 A childcare voucher scheme is available for all staff 

 

 All staff are eligible for 50% discount on school fees if their child/children attend the 
school.  This is available pro-rata for part-time staff. 

 

 All staff are members of the Employee Assistance Programme – access to free legal, 

financial, medical, counselling advice and support 
 

 Discounted private medical insurance 
 

 A cycle to work scheme. 

 


