
 

 

We require a well-qualified, motivated and experienced Full-time Teacher of Girls’ Sport to 

join our flourishing and vibrant Prep School in January 2020 (12 months’ maternity cover). 

Candidates must have the ability to teach and coach Sport to girls of all ages to a high standard, 

whether this is in the context of PE lessons, after-school clubs or at competition level. The 

successful applicant must have the ability to apply themselves to a range of sports, with the ability 

to deliver high quality Netball and Hockey coaching being particularly important in this role.  

 

Job description 

The following items are included in the professional duties which a teacher may be required to 

perform under the direction of the Director of Sport, Head of Prep and Headteacher. 
 

1. Teaching and Learning  

a. To contribute to providing an excellent education for all the school’s pupils by teaching with expertise 

and enthusiasm, offering support to the learning of individual students. 

b. Manage and organise a full fixture list for girls’ sport, developing the range of schools played to ensure 

the highest possible calibre of fixtures at appropriate levels. 

c. Support the organisation of termly Inter-House Sports Competitions and annual Sports Days. 

d. Liaise with the Senior School Director of Sport to promote progression from Year 6 into Year 7. 

e. Managing the learning of individuals, groups and whole classes effectively, using teaching techniques 

appropriate to suit the stage of the lesson and the needs of learners. 

f. Maintain an up-to-date working knowledge and understanding of a range of teaching, learning and 

behaviour management strategies, including how to personalise learning to provide opportunities for 

all learners to achieve their potential, incorporating these in the planning and delivery of lessons. 

g. Assessing, recording and reporting on the development, progress and attainment of pupils. 

h. Providing pupils, colleagues, parents and carers with timely, accurate and constructive feedback on 

pupils’ progress, attainment and areas for development. 

i. Working collaboratively across the department, school and the GDST network.   

Pastoral 

a. Supporting and contributing to the school’s responsibility for safeguarding and promoting the welfare 

and well-being of pupils. 

b. Being aware of school safeguarding procedures and taking appropriate action within these procedures 

when necessary, working with colleagues and external agencies and services. 



c. Maintaining good order and discipline among the pupils and safeguarding their health and safety both 

when they are authorised to be on the school premises and when they are engaged in authorised school 

activities elsewhere. 

d. Liaising with appropriate staff members and attending pastoral meetings when necessary. 

e. Leading and participating in Assemblies.  

 

Marketing and external links, including public occasions 

a. Actively participating in educational outreach and promoting the key stage, phase or department within 

the school community to encourage pupils’ interest in the subject area or school.   

b. Promoting the whole school in a variety of different contexts, including attending marketing events 

where appropriate, and in interactions with parents and prospective parents and pupils.  

Management and administration 

a. Taking part as required in the review, development and management of activities relating to the 

curriculum, organisation and pastoral functions of the school. 

b. Ordering and allocating of equipment and materials where required. 

Training and development of self and others 

Maintain an up-to-date knowledge and understanding of all aspects of teaching and pedagogy by: 

a. Reviewing own methods of teaching and programmes of work. 

b. Evaluating own performance and being committed to improving own practice through appropriate 

training and professional development. 

c. With the line manager, engage actively in any process of appraisal or performance review for self and 

for those supervised. 

General requirements  

a. Contribute towards organising, participating in or delivering on the school’s programme of extra-

curricular activities.   

b. Work towards and support the school’s vision and the current school objectives outlined in the School 

Development Plan. 

c. Maintain high professional standards of attendance, punctuality, appearance, and conduct.  Demonstrate 

positive and courteous relations with students, colleagues, parents and any external personnel. 

d. Adhere to the policies of the school and the GDST, as published in the Staff Handbook and ORACLE 

as amended from time to time, in particular, policies relating to the safeguarding of children. 

e. In accordance with policy, provide cover for absent colleagues by supervising and so far as is practicable, 

teaching pupils.  

f. Participate in meetings at the school which relate to the curriculum or the administration or 

organisation of the school, including pastoral arrangements, or for any purpose as reasonably decided 

by the Head. 

g. Carry out lunchtime duties – supervising pupils at break and lunchtime, as reasonable.  

h. Attend all relevant parents’ meetings, which may take place in the evening. 

i. Support pupils and colleagues by attending some school productions, functions, trips and events as 

appropriate, and contributing, where possible, to the wider life of the school.  

j. Carry out such other associated duties as are reasonably assigned by the Head. 


